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 SUMMER...it’s here!!

Of course, my summer is a 
working summer. I’ll be here at 
Willow Run, getting ready for the 
new school year, which is pretty 
exciting in itself. Even so, I’ll be 
making plenty of time for exercise 
and sun, you can be sure of that. 
So what do I have planned?

Well, I’m going to pick up my 
game when it comes to our 
Move with Purpose Challenge. 
The steps I rack up running 
and walking with Terry all 
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Melissa
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Huan
Head  
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Natalie
First Grade
Teacher

count towards our school’s total 
through the end date in July. I 
keep checking the Walker Tracker 
website, and our numbers are 
getting up there.

Terry’s fine with my really 
applying myself, so long as I keep 
safety in mind and wear lots of 
sunscreen and my old aviator 
sunglasses every time I go out. 
She even bought me a new 
running cap, one that covers…well, 
let’s just say my crown is a little 
more vulnerable these days than it 
was last summer. 

In fact, Terry’s found a few 
especially smart safety tips 

The          
BIGGEST  
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page 13
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for summer walkers and 
runners — like foot care for 
running in high temps and 
keeping safe when a sudden 
summer storm hits. Leave it  
to Terry!

I’m thinking, too, that this is 
the summer I improve my golf 
game. I hear there’s free golf 
instruction during lunch hours in 
July, so why not?

Oh, there’s lots of work to do 
here don’t get me wrong. In 
addition to preparing for next 
year, I’m preparing for major 

improvements that are coming 
our way, like the new Oracle 
system for benefits, HR and 
our new bi-weekly payroll. 
Melissa and I have some 
training planned so we’re up 
on all the features and can 
help others.

Here’s to a great, safe summer! 
See you out on the running 
path! 

Bi-weekly 
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Loudoun County conducts 
several Household Hazardous 
Waste (HHW) collection events 
throughout the year to collect 
used and unwanted household 
hazardous materials such as 
gasoline, household and lawn 
chemicals, fluorescent light bulbs 
and household (dry-cell) batteries.

The next event is June 24, 
8:30 am-2:30 pm

Freedom High School
25450 Riding Center Drive 
South Riding, VA 20152

https://www.loudoun.gov/
index.aspx?nid=344

Get up-to-the-minute emergency 
information, news releases, 
traffic information, weather 
alerts and more.

https://www.loudoun.gov/alert
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Safety awareness simply  
means taking measures to 
avoid preventable deaths 
and injuries at home, at work 
and in our community. It 
means paying attention and 
remembering to take the 
necessary precautions—like 
wearing a helmet, changing the 
batteries in smoke detectors, 
or putting away the cell 
phone while driving. The small 
changes you make today 
can make a huge difference 
tomorrow. Check out more 
ways to keep you and yours 
safe 24/7/365. 

Here are the 5 steps to completing your 
Family Preparedness Plan:

Step 1:  Plan to Stay in Touch
Step 2: Emergency Contact Information
Step 3: Plan to Meet up and Shelter
Step 4: Make a Survival Kit
Step 5:  Plan to Share, Practice, Train  

and Review

http://en.readynova.org/family

Keep at least a three-day 
supply of water for each 
person in your household. 
Store one gallon of water 
per person per day (two 
quarts for drinking, two 
quarts for food preparation/
sanitation). Store water in 
plastic containers such as 
soft drink bottles. Avoid 
using containers that will 
decompose or break, such as 
milk cartons or glass bottles.

https://emergency.cdc.gov/
preparedness/kit/water/
index.asp
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Health

Skin cancer is more common than all 
other types of cancer. The number of 
Americans who have had skin cancer in 
the past three decades is estimated to 
be higher than the number for all other 
cancers combined. While leading healthy, 
active lives and enjoying the outdoors, 

Sunscreen
Put on broad spectrum sunscreen with at 
least SPF 15 before you go outside, even 
on slightly cloudy or cool days. Remember, 
sunscreen works best when combined with 

other options to prevent UV damage.

How sunscreen works. Most 
sunscreens work by absorbing, 

reflecting or scattering sunlight. 
All products do not have the 

same ingredients; if your 
skin reacts badly to one, 

try a different one.

SPF. Sunscreens 
are assigned 

a sun 
protection 

Most 
skin 
cancers 
can be 
prevented—
but WE have to 
take action!

choose sun protection 
strategies that work:

Protection
Wear a hat, sunglasses, and other 
protective clothing, and seek shade, 
especially during midday hours.

factor (SPF) number that rates their 
effectiveness in blocking UV rays. Higher 
numbers indicate more protection. You 
should use a broad spectrum sunscreen 
with at least SPF 15.

Reapplication. Put sunscreen on again if 
you stay out in the sun for more than two 
hours and after swimming, sweating or 
toweling off.

Expiration date. Sunscreen without an 
expiration date has a shelf life of no more 
than three years, but its shelf life is shorter if 
it has been exposed to high temperatures.

Cosmetics. Some makeup and lip balms 
contain some of the same chemicals used 
in sunscreens. If they do not have at least 
SPF 15, don’t use them by themselves.

“The Surgeon General’s Call To Action to Prevent Skin Cancer” 
Consumer Booklet. Centers for Disease Control. https://www.

cdc.gov/cancer/skin/call_to_action/ f

Treatment for skin 
cancer costs  

$8.1 BILLION  
each year in  

the United 
States.

https://www.cdc.gov/cancer/skin/call_to_action/
https://www.cdc.gov/cancer/skin/call_to_action/
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Treatment for skin 
cancer costs  

$8.1 BILLION  
each year in  

the United 
States.

          Sunglasses can help  
    your eyes in two important 
ways. They help filter light 
and they protect against the 
damaging rays of the sun. 
Sunglasses that that reduce 
glare and filter 99–100% 
of ultraviolet (UV) rays are 
essential. Some of the UV 
damage can happen right 
away and some can occur 
over a lifetime of exposure. 
Constant exposure to bright 
sunlight can damage the 
cornea (the clear outer part 
of the eye that allows light 
through to the retina), the 
lens (the part of the eye 
responsible for focusing), 
and the retina (the innermost 
layer of the eye that sends an 
image to the brain).

How  
Does 
the Sun 
Damage  
the Eyes?
Three types of rays 
come from the sun:
•  Visible: what you  

see as color.
•  Infrared: invisible  

but felt as heat.
•  Ultraviolet (also 

called UV radiation): 
invisible but often 
called “sunburn rays.”

UV radiation includes 
two types of rays that 
normally reach the 
earth, UV-A rays and 
UV-B rays.

!

?

dangerous times:
Research has found that the eye receives nearly 
double the amount of UV radiation during peak 

running times. 
The level of UV entering the eye in the early 

morning (8AM–10AM) and late afternoon  
(2PM–4PM) is nearly double that of midday hours 

(10AM–2PM) at most times of the year. 

reflected uV light is just as 
damaging as direct uV.

 

Water reflects up to 100%

Snow reflects up to 85%

Dry sand and concrete reflect up to 25%

Grass reflects up to 3%

❄


!

a lifetime of uV eye Protection
UV-Safety Facts from The Vision Council

darker Isn’t necessarIly Better
remember, the tint and color of sunglass lenses has no bearing on the level of UV protection. 

One of the biggest myths about sunglasses, in fact, is that the darker the lens, the more UV 
protection there is. even clear glasses with UV treatments provide excellent coverage from the sun. 

yes (55%)

I don’t know (35%)

no (10%)

Are Your Sunglasses 
UV-Protective?

55%35%

10%

46%

27%

15%

12%

When it’s sunny (46%)

every time  (27%)

rarely (15%)

never (12%)

How Often Do You 
Wear Sunglasses?

•	 49% of U.S. adults don’t know that UV exposure increases the 
likelihood of cataract formation

•	 43% don’t know that UV exposure can cause cancer of the eye or eyelid

•	 36% don’t know that eyes can be sunburned

Source: The Vision Council, 2014 Sun Protection Survey

Preparation today can help sustain healthy vision for the future

WHat yOU DOn’t KnOW can HUrt yOU:

Almost 80% of long-distance runners 
neglect to wear sunglasses during races

?

children receive 3X the annual adult 
dose of UV radiation & their eyes are 
more vulnerable to UV

about 25% of an individual’s lifetime 
exposure to UV occurs before age 18

the number of women under 40 with 
basal cell carcinoma more than doubled 
since1975

The first signs of cataracts can emerge 
in the 40s and 50s

risk of age-related macular degeneration 
is at its highest and cataracts are 
commonly reported at age 60+

infants & children

teenagers

20s & 30s

middle age

60+

www.thevisioncouncil.org

! Only 21% of runners observed during marathons were wearing sunglasses

How can sunglasses 
protect my eyes from  
UV radiation?
All types of eyewear, 
including prescription and 
nonprescription glasses, 
contact lenses and lens 
implants, should absorb 
UV-A and UV-B rays. UV 
protection does not cost a 
lot of money and does not 
get in the way of seeing 
clearly. Shop for sunglasses 
that block 99% to 100% of 
both types of ultraviolet 
rays and eliminate glare and 
squinting. Be wary of labels 
that claim a product blocks 
harmful UV rays without 
specifying exactly what 
percentage of UV rays  
they block.

Davis Vision “Why Do I Need Sunglasses”



As the weather 
warms up and 
we start taking 

off our winter clothes 
we notice a couple of 
pounds that weren’t there 
before. Then we pull 
out our sneakers, roller 
blades, tennis rackets and 
anything else we threw 
in the back of the closet, 
lace them up, buckle them 
on and go. But wait, can 
we jump into the activity 
where we left off or do we 
take it slow?

Before You 
Take Off:
Keep Things In 
Perspective.
Remember, the goal is to 
improve our health.

Prepare For The 
Sport or Activity.
Take the time to 
train for the sport 

or activity. Start a pre-
season exercise program 
and remember, don’t 
overdo it.

Warmup For  
All Activities.
Stretch those 
muscles and 
warmup 
before you 
start.

Wear The 
Proper Gear
Obtain 

and wear the 
protective gear 

recommended for the 
activity.

Listen To 
Your Body
If you 
start to 
experience 
aches or you feel you 
have stretched or pulled 
a muscle, stop.

Sometimes Mother  
Nature likes to remind  
us who is really in charge. 
There are lots of warnings 
and watches all summer, 
but what do they all mean? 
Here is a list of weather 
terms and definitions 
that you may hear in the 
summer and early fall. 

Tornado 
Watch—
Tornadoes 

are possible in your 
area. Remain alert for 
approaching storms. 
Listen to the media for 
updates.

Tornado Warning— 
A tornado has been 
sighted or indicated 
by weather radar. Take 
shelter immediately.

Severe 
Thunderstorm 
Watch—The 

possibility of severe 
thunderstorms in your 
area is likely to occur. 
Watch the sky and stay 
tuned to know when 
warnings are issued.

Severe Thunderstorm 
Warning—A severe 
thunderstorm is occurring 
or will likely occur soon in 
your area. Warnings are 
for imminent danger to life 
and property to those in 
the path of the storm.  
Seek shelter immediately.

Severe Thunderstorm— 
A thunderstorm that 
produces a tornado, 
winds of at least 58 mph 
(50 knots), and/or hail at 
least 3/4 inch diameter. 
Structural wind damage 
may imply the occurrence 
of a severe thunderstorm. 
A thunderstorm wind equal 
to or greater than 40 mph 
(35 knots) and/or hail of at 
least 1/2 inch is defined as 
approaching severe.

Protection
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In 2013, Loudoun   
County Public Schools 
became one of the first 
public schools to join the 
National program “If You 
See Something Say Some-
thing”. Since then LCPS 
has continued to stress the 
importance of this program 
and reinforce its message.  
June is National Safety 
month and a fitting time 
to remind all members of 
the school community, 
from parents, to students, 
to faculty and staff, to 
actively report anything 
they believe is suspicious 
or troublesome that affects 
Loudoun County Public 
Schools.

If you See Something, Say 
Something is an initiative 
aimed at encouraging stu-
dents and staff to be the 
eyes and ears for a safer 
school. A safe school re-
quires the joint effort of all 
community members. The 
more observant and in-
volved students, staff, and 
citizens are in their daily 
lives, the less likely crime 
will occur undetected. If 
we are all watching for and 
reporting suspicious ac-
tivity, we reduce the areas 
where criminals feel safe 
committing their crimes. If 
you observe questionable 
behavior or hear concern-
ing comments such as an 
individual threatening to 
do harm to themselves or 
to someone else, report 

The safety of 
our schools 
is everyone’s 
responsibility.
So if you SEE 
something, SAY 
something.
Report suspicious 
behavior to:

• Person in authority
• Law enforcement 
• Trusted adult
• School staff member: 

teacher, counselor, 
secretary, custodian, 
cafeteria worker,  
bus driver

it to the        
approprate 
authorities      
immediately. Our 
actions could save 
lives. 

LCPS is enlisting the 
support of all who visit 
Loudoun County to join in 
the national campaign to 
keep schools safe through 
active reporting of suspi-
cious behavior or activities.

Flash Flood 
Watch— 

Flash flooding is 
possible in and close to 
the watch area, but the 
occurrence is neither 
certain or imminent. 
Listen to the National 
Weather Service, 
radio or television for 
information.

Flash Flood Warning—
Flash flooding is in 
progress, imminent, or 
highly likely. Seek higher 
ground immediately or 
evacuate if directed  
to do so.

Flash Flood—A flood 
which is caused by 
heavy or excessive 
rainfall in a short period 
of time, generally less 
than 6 hours. Also,  
at times a dam failure  
can cause a flash flood, 
depending on the  
type of dam and time 
period during which 
the break occurs.

June/July 2017  9     
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Walking 
shoes are 
the most 
important 
gear to protect 
you from injuries. 
You want a shoe that 
offers support, flexibility 
and cushioning. You want a 
shoe that fits you best and is 
comfortable for the distance, speed and 
style of your walk.

Types of Shoes:
Motion Control (MC) shoes are designed 
to be inflexible to help people who over-
pronate (over rotate) their foot. People 
who over-pronate tend to be overweight 
or have a flat heel often and find these 
more comfortable. MC’s have a thick heel.

Stability shoes offer more flexibility than 
MC shoes. These shoes are also more 
durable and provide sufficient support. 
These are designed for people without 
motion control problems and those of 
average weight, these shoes also tend to 
have a thicker heel.

Cushioned shoes offer the least support 
but are the most flexible. People with 
high arches or not needing extra 
support may be most comfortable in 
this type of shoe.

So you’ve been walking and you’re 
stepping up your game. One of 
walkers’ common fiends is that tiny 
little nuisance, the blister. Blisters 
occur where the shoes and socks 
rub together, tearing the skin. 
These can be prevented. Prevention 
techniques include:

Lubrication allows the reduction of 
friction between the shoe and sock, 
therefore preventing blisters. There 
are several lubricants available in 
stores.

Keep your feet dry! Sweating keeps 
the skin moist. Wet skin allows for 
easier tearing and a blister is more 
likely to occur. Look for socks made 
of wicking material, not cotton. This 
helps keep feet dry. You can also try 
putting cornstarch on your feet to 
absorb moisture.

Blister cover-ups can be placed 
on areas already developing  

a blister or areas where you 
commonly develop them. 

These are available  
in stores.
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Wellness

   Check them  
out on twitter at 
   #NLEWellness.

”My favorite 
aspect was 
the support 
everyone gave 
one another.”—
Brittny Hamilton

The Biggest Loser at Newton Lee Elemen-
tary School originally started when fourth 
grade teacher Brittny Hamilton was feeling 
unhealthy following Halloween and the win-
ter holidays. In order to have some support 
and accountability, she decided to reach out 
to the staff at Newton Lee to see who would 
be interested in joining a Biggest Loser com-
petition. She was surprised to learn 16 people 
wanted to join in and take on a new lifestyle.

The competition started with everyone being 
placed on a team. Each team consisted of 4 
employees. Each week, the school nurse Aly-
son Kreitzman, weighed in the contestants, 
recorded the information and provided positive 
feedback and suggestions to keep everyone 
motivated. In addition to the weekly weigh ins 
there were side competitions that included any 
staff member that wanted to participate. They 
held a salad competition where staff members 
would tweet photos of as many salads as they 
could for a week...each tweet was an entry and 
at the end of the week a winner was drawn. 
Other competitions included a water compe-
tition and a workout competition. The prizes 
didn’t cost a thing but were highly sought after-  
such as jeans passes and prime parking spots. 

Exercise was also an important part of the 
competition. After school, staff would walk 

Biggest Loser Competition at Newton Lee

both inside and outside, some participants 
went to the gym together, and some even took 
turns bringing healthy lunches for others. While 
walking up and down the hallways, it wasn’t 
abnormal for various staff members to check in 
with each other to see how they were doing in 
the challenge.

The program ran for 13 weeks. At the end  
of the 13 weeks, the participants have lost a  
total of 195.2 lbs! 

1st Place: Jenny Noland  
lost 33 pounds 
2nd Place: Maureen Shanosky  
lost 20.5 pounds
3rd Place: Timothy Folso  
lost 21 pounds

Wellness Around the District

What’s going on at your worksite to promote wellness? We have  
discovered some amazing wellness initiatives going on around the district.  
Share your wellness activities with us—big or small, at lcpshealthwellness@lcps.org.  
We want to recognize you and motivate others to promote wellness at their worksites.

“Having a competition 
made the challenge more 
fun and motivating. 
Seeing weekly results and 
being accountable to team 
members was also helpful, 
as team members gave each 
other support.”
 —Maureen Shanosky

      Brittny 
Hamilton

Timothy 
Folso

Maureen 
Shanosky

“The biggest Loser  
at our school was a great 
opportunity to get healthy 
and lose a few unwanted 
pounds. The first part of 
our challenge was being 
on a team with other staff 
members and no one wants 
to let a teammate down so 
that was my motivation.”
      —Timothy Folso

Jenny 
Noland



STATS
Over 1,650 employees are 
participating in the Move 
with Purpose Challenge. 
With Heritage High, 
Newton-Lee Elementary 
and Eagle Ridge Middle 
having the highest 
employee participation.
The Grand Prize 
Competition is all about 
averages. The teams 
with the highest per 
participant averages are 
the leaders. This is why it 
is important to encourage 
all of your team members. 
One month in, the 
following teams are 
leading for their clusters.

Liberty ES  
(Dulles Cluster)
Potowmack ES  
(East Cluster)
Frances Hazel Reid ES 
(Leesburg Cluster)
Discovery ES  
(Ashburn Cluster)
Blue Ridge MS  
(West Cluster)

Check your personal 
and team stats on the 
Walker Tracker website. 
And don’t forget you can 
challenge friends and 
share each other’s stats.

Administration 3rd Floor (Dulles Cluster) by Individual  
between May 25, 2017 and June 1, 2017

Individuals

See how YOU  
stack up within 

your team. Strive 
to move up  
the chart

Click the 
Teams Tab

 Click on 
Stats by User
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One month in to the Move with 
Purpose Challenge. Are you as 
committed now as you were 
when you first started?

Avoid these roadblocks
• The “All or Nothing” Mistake. 

Did you skip the rest of the 
week because you missed  
one day of walking and 
“already messed up”? It is  
OK to give yourself a day or 
two off. Just set a make-up 
date or start again at your 
earliest convenience.

• Plateaus in progress. 
Continually change your 
walking intensity (walk faster, 
include more hills, or increase 
your distance) to keep your 
heart, mind, and muscles  
on their toes.

• Rain. Try walking in the rain 
with an umbrella or parka or 
make more of an effort to 
walk around INSIDE.

• Time. Schedule a walk  
before your work schedule 
gets hectic (e.g., arrive at  
work early to take a few  
laps before work begins).

• Feeling Sore. No pain no gain 
is a myth, however, you may at 
times feel uncomfortable from 
exerting yourself more than 
you’re used to. Once you get 
used to it, you won’t notice it. 
If you aren’t feeling anything 
at all, it might be time to 
increase your intensity level!

• Getting Sick. If you feel too  
ill to exercise concentrate  
on getting better. Once  
you’re well enough to go to 
work, you can slowly return  
to your activity routine.

Teams

See where in the  
world your team is and 
how your team stacks 

up in the distance 
challenge

Click on 
Competitions

 Click one  
of your current 
competitions

1.  Click on Competitions
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If you leave your VRS-
covered position before 
retirement, you have a 
choice of what to do with 
the funds in your defined 
benefit member account. 
You can:

• Take a refund of your 
member contributions 
and interest, or

• Leave your funds with 
VRS and become a 
deferred member

Weigh the Pros and Cons
Before you decide, keep in 
mind that taking a refund 
cancels your membership 
and eligibility for any future 
VRS benefits, such as the 
health insurance credit and 
group life insurance. Also, if 
you take a refund but later 
return to a VRS-covered 
position, you will be placed 
in the plan available at 
that time, which may have 

different 
benefits 

You Have Options  
if You Leave Your VRS—Covered Position

than the plan under which 
you are currently covered.

You also need to think 
about taxes. If you decide 
on a refund and have it 
paid directly to you, VRS 
will withhold federal taxes 
of 20 percent and, if you 
live in Virginia, state taxes 
of 4 percent. Any after-
tax member contributions 
in your refund will not be 
taxed again.

If you are vested (have at 
least five years of covered 
service) and decide to 
leave your funds with VRS, 
you may be eligible for a 
retirement benefit when 
you meet the age and 
service requirements for 
retirement.

If you are not vested, you 
are eligible for a refund of 
the balance of the funds 
in your member account, 
excluding any member 
contributions and interest 

made by your employer 
after July 1, 2010.

Considerations for 
Hybrid Retirement Plan 
Members
As a Hybrid Retirement 
Plan member, if you are 
vested when you leave 
your covered position, 
you may choose to 
receive a refund of your 
defined benefit member 
contribution account 
balance, including any 
employer-paid member 
contributions and interest. 
If you are not vested, you 
receive your contributions 
and the interest in your 
defined benefit member 
contribution account, 
but are not eligible to 
receive your employer 
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Voluntary contributions are a key component of 
retirement savings for hybrid members:

• You receive a match from LCPS. If you invest in the 
defined contribution component of your Hybrid 
Retirement Plan (up to 4 percent per month), your 
employer matches a portion of that contribution  
(up to 2.5 percent).

• You reduce your taxes. Your funds are tax-deferred 
until you withdraw them.

• You invest your contributions and your employer’s 
contributions to potentially earn more money.

• You can increase the percentage of your voluntary 
contribution amount to be effective at the 
beginning of each quarter. 

Start today!  
Visit the Account 
Log-in page or  
call ICMA-RC  
Investor Services 
at 1-877-327-5261 
and select option 1 
to start or increase 
your voluntary 
contributions.

contributions and 
any interest on those 
contributions.

You are not required to 
take a distribution from 
the defined contribution 
component of the 
Hybrid Retirement Plan 
if you take a refund 
of the defined benefit 
component. If you leave 
a balance in your defined 
contribution component, 
you continue to manage 
your investments. You are 
required, however, to begin 
taking a distribution at  
age 70 1/2.

If you decide to take a 
distribution from your 

VRS Hybrid Members! 
Why You Should Take Advantage of Voluntary Contributions.
Small Changes Now Can Pay Off Later

defined contribution 
component of your plan, 
and have four years of 
creditable service, you can 
withdraw 100 percent of 
your Hybrid 401(a) plan 
(employer match) account 
balance. If you have three 
years, you can withdraw 
75 percent of employer 
contributions plus net 
investment earnings. 
With two years, you can 
withdraw 50 percent. If you 
have fewer than two years 
of creditable service, you 
will forfeit the employer 
contributions and the net 
investment earnings on 
these contributions.

Remember, if you take a 
refund of your defined 
benefit component, 
you forfeit any future 
retirement benefits.

Whether you are in Plan 1,  
Plan 2 or the Hybrid 
Retirement Plan, check 
your member contribution 
account balance and 
view your other benefit 
information through 
myVRS before making 
a decision. Contact the 
Retirement and Disability 
Programs group or call 
VRS at 1-888-VARETIR 
(1-888-827-3847) for 
assistance.
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Bi-Weekly  
Pay Transition:
With the transition to 
Oracle this summer, 
our pay cycle will be 
changing from semi-
monthly (twice per 
month) to bi-weekly 
(every other Friday). 
This change will be 
taking place in phases. 
12-month employees 
will be transitioned 
to a bi-weekly 
schedule beginning 
on July 14, 11-month 
employees on August 
4, 10-month licensed 
employees on August 
18 and 10-month 
classified employees 
on September 1. 
During the transition 
the last semi-monthy 
paycheck will be 
followed up with a 
transitional paycheck 
and then payments 
will continue on a 
bi-weekly schedule. 
The calendars below 
show the last semi-
monthly pay and first 
bi-weekly pays for 
each contract group.

Support

AUGUST 2017

 S M T W T F S

   1 2 3 4 5

 6 7 8 9 10 11 12

 13 14 15 16 17 18 19

 20 21 22 23 24 25 26

 27 28 29 30 31

AUGUST 2017

 S M T W T F S

   1 2 3 4 5

 6 7 8 9 10 11 12

 13 14 15 16 17 18 19

 20 21 22 23 24 25 26

 27 28 29 30 31

SEPTEMBER 2017

 S M T W T F S

      1 2

 3 4 5 6 7 8 9

 10 11 12 13 14 15 16

 17 18 19 20 21 22 23

 24 25 26 27 28 29 30

SEPTEMBER 2017

 S M T W T F S

      1 2

 3 4 5 6 7 8 9

 10 11 12 13 14 15 16

 17 18 19 20 21 22 23

 24 25 26 27 28 29 30

12-Month Employees
first bi-weekly paycheck on July 14
*note: each bi-weekly paycheck is a full paycheck, but on average 8% less than semi-monthly pay

10-Month Licensed Employees
first bi-weekly paycheck on August 18
*note: each bi-weekly paycheck is a full paycheck, but on average 8% less than semi-monthly pay

JUNE 2017

 S M T W T F S

     1 2 3

 4 5 6 7 8 9 10

 11 12 13 14 15 16 17

 18 19 20 21 22 23 24

 25 26 27 28 29 30

Last Semi-monthly pay

JULY 2017

 S M T W T F S

       1

 2 3 4 5 6 7 8

 9 10 11 12 13 14 15

 16 17 18 19 20 21 22

 23 24 25 26 27 28 29 

 30 31

Start Bi-weekly pay

Last Semi- 
monthly pay

Start Bi-weekly 
pay

Click here for a printable version 
of the calendar

16  Wellness Works! for LCPS Employees

https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/Biweekpaysched.pdf


SEPTEMBER 2017

 S M T W T F S

      1 2

 3 4 5 6 7 8 9

 10 11 12 13 14 15 16

 17 18 19 20 21 22 23

 24 25 26 27 28 29 30

AUGUST 2017

 S M T W T F S

   1 2 3 4 5

 6 7 8 9 10 11 12

 13 14 15 16 17 18 19

 20 21 22 23 24 25 26

 27 28 29 30 31

11-Month Employees
first bi-weekly paycheck on August 4
*note: each bi-weekly paycheck is a full paycheck, but on average 8% less than semi-monthly pay

10-Month Classified Employees
first bi-weekly paycheck on September 1
*note: each bi-weekly paycheck is a full paycheck, but on average 8% less than semi-monthly pay

Last Semi-monthly pay

JULY 2017

 S M T W T F S

       1

 2 3 4 5 6 7 8

 9 10 11 12 13 14 15

 16 17 18 19 20 21 22

 23 24 25 26 27 28 29 

 30 31

Last Semi-monthly pay

AUGUST 2017

 S M T W T F S

   1 2 3 4 5

 6 7 8 9 10 11 12

 13 14 15 16 17 18 19

 20 21 22 23 24 25 26

 27 28 29 30 31

Start Bi-weekly pay

SEPTEMBER 2017

 S M T W T F S

      1 2

 3 4 5 6 7 8 9

 10 11 12 13 14 15 16

 17 18 19 20 21 22 23

 24 25 26 27 28 29 30

Start Bi-weekly pay

OCTOBER 2017

 S M T W T F S

 1 2 3 4 5 6 7

 8 9 10 11 12 13 14

 15 16 17 18 19 20 21

 22 23 24 25 26 27 28

 29 30 31

NOVEMBER 2017

 S M T W T F S

    1 2 3 4

 5 6 7 8 9 10 11

 12 13 14 15 16 17 18

 19 20 21 22 23 24 25

 26 27 28 29 30

DECEMBER 2017

 S M T W T F S

      1 2

 3 4 5 6 7 8 9

 10 11 12 13 14 15 16

 17 18 19 20 21 22 23

 24 25 26 27 28 29 30

 31

All 10-month, 11-month  
and 12-month Employees
*note: each bi-weekly paycheck is a full paycheck, but 
on average 8% less than semi-monthly pay

*Visit www.lcps.org/EmployeeSS, to view 
 the FY18 calendar with all pay dates

June/July 2017  17     
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Health

HDHP Participants–
Are you taking full 
advantage of your 
plan options?

You have made the move to the High 
Deductible Health Plan with Health 
Savings Account. LCPS has contributed 
money into your account to help you 
cover the deductible on your plan. Are 
you contributing as well? One of the 
biggest advantages of an HSA is the ability 
to make and receive tax-advantaged 
contributions and Cigna Choice Fund gives 
you the freedom to choose how—and how 
much—you contribute to your HSA plan. 

The IRS provides maximum annual 
contribution limits, based on the type 
of underlying high deductible health 
plan (HDHP) coverage you have: single 
or family. If you have more than one 
person covered under your HDHP you 
are classified as a “family.” Take a look at 

2017 IRS Annual 
Maximum*

2017 LCPS 
Contribution

2017 HDHP  
Deductible 

HDHP Annual  
Out-of-Pocket Max 

Single $3,400 $1,000 $1,500 $6,000

Family $6,750 $2,000 $3,000 $12,000

*the IRS allows individuals 55 and older to make an additional $1,000 catch-up contribution each year

what LCPS contributes and your annual 
deductible and consider whether you 
should be contributing as well. *The IRS 
Annual Maximum includes both employer 
and employee contributions. If you don’t 
use all of your HSA money this year, it will 
roll over and can be used in the future.

Remember, your HSA is owned by you and 
goes with you if you leave LCPS, change 
jobs or retire. 

If any of these happen, you can: 

• Leave the money in your current account 

• Transfer the money to another HSA 

However, if you make an early withdrawal—
or use your HSA for non-eligible 
expenses—the money will be taxed and 
subject to an additional penalty.

Ready to start contributing or contribute 
more? You can change your HSA 
contribution at any time. To make a 
change, complete the HSA Enrollment  
and Change form, return it to Employee 
Health, Wellness and Benefits and we 
will get your deductions started the next 
possible pay period.



Wellness

Biometrics Screening

What is your waist circumference? Do 
you know your blood pressure, glucose 
and cholesterol? Knowing these numbers 
is an important part of being, and/or 
getting healthy AND these numbers are 
mandatory for successful completion of 
the Cigna Health Assessment, which is 
required for the 2017 Wellness Reward.

To assist you with KNOWING YOUR 
NUMBERS—Inova Mobile Health Services 
will be available every month in 2017 
to LCPS employees and their spouses 
covered by LCPS health insurance. These 
are FREE screenings for LCPS employees. 
Badge or Cigna card required.

Wednesday, July 12
3:30 pm–6:00 pm  
Administration Building, Ashburn

Monday, August 28
3:30 pm–6:00 pm  
Farmwell Station Middle, Ashburn

I M P O R T A N T !

Savings

The 403(b) and 457 plan 
blackout period begins 
June 16. During this time 
you are temporarily unable 
to make changes to your 
payroll deductions for your 
403(b) or 457 plan(s). 
Deductions established 
prior to June 16, 2017 
will continue through the 
blackout period, with the 
exception of loan payments 
which will be stopped while 
payments are recalculated 
for the new 26 pay period 
schedule. Participants 
with outstanding 403(b) 
loans were mailed a letter 
on May 10, 2017, detailing 
this re-amortization 

process. If you are currently 
making loan payments, 
be sure to read your letter 
carefully and contact 
Employee Health, Wellness 
and Benefits with any 
questions.

Keep in mind that the new 
bi-weekly pay cycle will 
be implemented during 
this time. Your paycheck 
amounts will be smaller 
each pay date because 
you will be paid more 
frequently. 

This blackout is necessary 
due to the LCPS transition 
to a new integrated Human 
Resources, Payroll and 
Benefits system and only 

403(b) and 457 Blackout Period June 16 — August 31, 2017

affects payroll deductions. 
You can still change your 
investments, complete 
rollovers and take qualified 
distributions during this 
period, but hardship 
withdrawals and new 
loans will not be available. 
Any new enrollments or 
changes made via web 
or phone with our 403(b) 
and 457 vendors during 
the blackout period will be 
applied after September 1.

Any questions regarding 
this blackout period can 
be directed to Employee 
Health, Wellness and 
Benefits at 571-252-1810.

June/July 2017  19     
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Wellness on Demand 
Lifestyle Management Programs On-Demand—Now Available! 

The Lifestyle Management 
Programs (LMPs) provide 
you with tools that you can 
use for the rest of your life 
to develop and maintain 
healthy habits that support 
a long and healthy life. Click 
here to access the LMPs. 

Stress Management Series

Time management:  
No time like the present
Do you ever feel like you 
don’t have enough time in 
the day to get everything 
done? How do we fit it all in? 
Don’t miss this opportunity 
to learn time-tested 
techniques that will make 
your life a little less stressful 
and more productive.

Four steps toward a more 
organized life
Have you found that 
your life is no longer as 
organized as you would 
like? Maybe you would like 
to start using your time 
better? This is a great 
time to learn why our lives 
become disorganized, ways 
to create action plans and 

goals, along with 
ways to manage 
time effectively. 
The importance 
of “me” time, and 
tips you can start 
implementing 
right away, are 
also covered in 
this seminar.

Stress Less
Have you ever felt 
stressed? Stress is 
actually a normal part 
of life, but it can affect 
each person in different 
ways. Whether it’s in your 
personal or professional 
life, you can learn healthy 
coping skills to manage 
your stress level when 
you’re under pressure.

Wellness

https://www.lcps.org/Page/188997
https://www.lcps.org/Page/188997


The new integrated 
Human Resources, 
Payroll and Benefits 
system will enable 
you to access, 
manage and maintain 
your own personal 
information and 
timekeeping entry 
through a self-service 
portal. 

More information 
about opportunities 
to participate in 
various training 
sessions will be 
posted on the Oracle 
Self Service Site at 
http://www.lcps.org/
EmployeeSS.

Employee 
Self-Service 
Timekeeping 
Training

Support
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Tobacco Cessation

Tobacco use:  
How to quit for good
Old habits are hard to break. 
Whether you have thought 
about quitting in the past or 
are currently thinking about 
it, we will share statistics, 
health consequences and 
common barriers that make 
it difficult to quit. We will also 
review the planning process 
for getting ready to quit, we 
will get you thinking about 
what your triggers are, who 
is in your support network 
that will help you along 
the way, and what nicotine 
replacement therapies are 
available to you.

Your Health Series

Menopause
If you’re confused about the 
pros and cons of hormone 
replacement therapy, you’re 
not alone. Get accurate 
information on bioidentical 
vs. synthetic hormones, and 
their risks and benefits when 
treating the symptoms of 
menopause.

For men only
Whatever your age, it’s 
never too late to learn 
how to live healthier. This 
class focuses on the most 
common health issues for 
men, and how to help lower 
the associated risk factors. 
Learn about the importance 
of annual checkups and 
age guidelines for cancer 
screenings.

Sleep well for wellness
Wide awake again? Not 
getting enough rest? Get 
insight into the causes of 
sleep disorders, how they 
affect your health and 
learn relaxation tactics that 
can help you get a good 
night’s sleep.

These LMPs were 
developed by experts in 
exercise, nutrition, disease 
prevention and behavior 
change—and presented 
by Tracey Cherpeski! 
Tracey has presented our 
on-site classes and has 
quite a following at LCPS. 
As we expected, she’s 
done a wonderful job with 
the on-demand style of 
presenting as well!

https://www.lcps.org/domain/21995
https://www.lcps.org/domain/21995
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Exposure to heat can cause illness and 
death. The most serious heat illness is heat 
stroke. Other heat illnesses, such as heat 
exhaustion, heat cramps and heat rash, 
should also be avoided. 

There are precautions you should take any 
time temperatures are high and your job 
involves physical work.

Risk Factors for Heat llness: 
• High temperature and humidity, direct 

sun exposure, no breeze or wind 

• Low liquid intake 

• Heavy physical labor 

• Waterproof clothing 

• No recent exposure to hot workplaces 

Heat Illness

Protection



 May 2017
Kelly Briner— 
Risk Manager, Purchasing

Nominated by:  
Ana Reymundo

In the fall of 2016, Kelly participated in the Eat 
Wise, Drop a Size with Naturally Slim pilot program 
offered by LCPS. She followed the program every 
step of the way and her results were amazing! She 
continues to practice what she learned with the 
program and has been able to lose approximately 
65 pounds in one year, and she looks great! She 
has not only changed her way of eating, she also 
established a walking routine with her daughter 
and walks almost every day. I get to see her on 
occasion from my office window walking around 
the Admin Building during her lunch time.

It is great to see her around the building with her 
positive attitude, attributing her weight loss to the 
program and the changes she made in her life. She 
often shares her routine and her motivation with 
other employees who ask her how she did it. 

How You Can Protect Yourself  
and Others 
• Know signs/symptoms of heat 

illnesses; monitor yourself;  
use a buddy system. 

• Block out direct sun and  
other heat sources.

• Drink plenty of fluids.  
Drink often and BEFORE  
you are thirsty. Drink water  
every 15 minutes. 

• Avoid beverages containing 
alcohol or caffeine. 

• Wear lightweight, light colored, 
loosefitting clothes. 

What to Do When a Coworker  
is Ill from the Heat 
• Call a supervisor for help. If the 

supervisor is not available, call 911. 

• Have someone stay with the 
worker until help arrives. 

• Move the worker to a cooler/
shaded area. 

• Remove outer clothing. 

• Fan and mist the worker with 
water; apply ice (ice bags  
or ice towels). 

• Provide cool drinking water,  
if able to drink. 

IF THE WORKER IS NOT ALERT  
or seems confused, this may be a 
heat stroke. 

CALL 911 IMMEDIATELY and  
apply ice as soon as possible.

A Champion for Change is: 
• Someone who has had a positive impact on 

their overall health on an independent basis 
or with a group.

• Someone who has shown leadership in the 
Wellness Works! Program.

Do you know a Champion for Change?  To 
nominate someone, print and complete the 
Champion for Change Nomination Form, 
found on the Employee Health, Wellness 
and Benefits website under Wellness Works! 

Send it to:
Email: lcpshealthwellness@lcps.org  
Fax: 571-252-1401

Loudoun County Public Schools 
Employee Health, Wellness and Benefits  
21000 Education Court, Suite 319 
Ashburn, VA 20148 

Go Kelly!

Champion for Change
Wellness
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The following deductions 
will be adjusted to withhold 
a smaller amount, to 
ensure the appropriate 
withholdings through 2017 
year-end and thereafter:

• Health insurance 
(medical/dental/vision)

• Flexible Spending 
Account (FSA) 

• 403(b) and 457  
percentages (%)

• Long-Term Disability

• Health Savings Account 
(HSA)

• Accidental Injury 

• Critical Illness 

• United Way (if you 
entered an annual 
amount)

• LEA dues

• Virginia Association 
Elementary School 
Principals (VAEP) 

• Virginia Association 
Secondary School 
Principals (VASP)

• 403(b) loans—*Please be 
aware that your current 
loan will be re-amortized 
by Lincoln Financial 
Group. More information 
was included in a mailing 
sent to employees with 
loans, on May 10th.  

Click here to see the new 
rates for benefits that are 
being recalculated.

Benefits in which you 
selected a flat dollar 
amount to be deducted 
every paycheck will 
continue to have the 
same deductions on every 
bi-weekly paycheck. 

This will apply to the 
following benefits:

• 403(b) and 457 flat dollar 
amount contributions

• 529 College Savings Plan

• United Way (if you 
entered a flat dollar 
amount contribution)

Note: For all 12-month, 
10-month and 11-month 
employees your VRS 
deductions will be the 
first and second bi-weekly 
paycheck of every month. 
Twice each year, employees 
will receive three paychecks 
in a month. Due to VRS 
system limitations, your 
VRS deductions will NOT 
be withheld on the third 
paycheck in a month, 
only the first and second 
bi-weekly paychecks.  All 
employees will be moving 
to have 24 VRS deductions 
per year  and the new 
2017-2018 contract period 
for 10-month and 11-month 
employees will have VRS 
deductions over the 
summer in July and August.

Due to the increased pay frequency coming this summer, most benefit 
deductions will be recalculated for the new bi-weekly pay schedule.

When will these new deductions begin?

12-Month Employees July 14, 2017

11-Month Employees August 4, 2017

10-Month Licensed Employees August 18, 2017

10-Month Classified Employees September 1, 2017

All benefit deductions will 
be withheld with every 
bi-weekly paycheck, 
including those months that 
you receive three paychecks, 
with the exception of VRS as 
indicated above.

https://www.lcps.org/Page/189210
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Vitamin D helps with the growth 
of strong bones. Though our 
teeth aren’t bones, they are 
formed with similar tissues. The 
crown of a tooth is made of 
enamel. Our enamel is made of 
calcium phosphate—the hardest 
substance in our body. Under 
the crown is dentin, a softer 

mineralized tissue. Pulp contains nerves and 
blood vessels within the dentin. Further down is 
the bony support in the jaw that is covered by 
cementum. The gums are where the crown of the 
tooth meets the bone.

Vitamin D and calcium are essential to proper bone 
development. A deficiency can cause inadequate 
mineralization of bony composites, which may lead 
to dental problems such as:

• Lack of vitamin D during pregnancy may affect 
the development of permanent teeth in the child.

• Periodontal disease may be aggravated by a 
lack of vitamin D. When the bone in the jaw isn’t 
mineralized properly, the cementum doesn’t form 
as well, which may lead to loosening of the teeth.

• Cavities can be associated with lack of vitamin 
D. A lack of vitamin D may make the tooth 
more susceptible to the bacteria that cause 
tooth decay.

So walk in the sun. It’s good for you, just wear 
sunscreen too!
Delta Dental “Sunshine for Your Teeth”

Sunshine for Your Teeth

Health
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1757 Golf Club 
45120 Waxpool Road, Dulles, VA

Adam Harrell, PGA of the 1757 Golf 
Academy at 1757 Golf Club, will be 
providing world class golf instruction 
to the Loudoun County Public Schools 
community. All levels of players 

Free for LCPS 
Employees 
(badge required)

Golf Instruction in July

are welcome to attend classes and 
improve their golf. The program will  
be fun, interactive, and informative…
and a great way to get out and  
get moving!

Register on the Employee Health, 
Wellness and Benefits calendar by 
clicking here.  You must sign in to 
register. Be sure to register for each 
Wednesday you want to attend.

July 5, 12, 19, 26

Registration Required
Limited to 25 participants per class. 

•  Fundamentals 
of the full swing

•  Short game 
techniques

•  Rules/etiquette

Session 1
12:00 noon
to 1:00 pm

Session 2
1:00 pm

to 2:00 pm

Wednesdays in July

Wellness

https://www.lcps.org/Page/1319


Savings

Take a Look at These Great Summer Discounts

Colonial Williamsburg 
105 Visitor Center Drive 
Williamsburg, VA 
888-965-7254 
50% discount for teachers 
and staff only 
Must have badge

Get Out & Go Bike Rental 
571-575-BIKE (2453) 
$5.00 off any bike rental 
1/2 price for kids bikes 
www.getoutandgo.biz 
info@getoutandgo.biz

Ashburn Car Wash 
43324 Junction Plaza 
Ashburn, VA 
703-729-9274 
25% discount on Monday only

For these and other Employee Discounts visit the Employee 
Health, Wellness and Benefits website or click here. 

Huntington Learning Center 
44031 Ashburn Shopping Plaza 
Ashburn, VA 
571-223-1586 
10% of tuition for LCPS employees 
www.Ashburn.Huntingtonhelps.com

Huntington Learning Center 
25055 Riding Plaza, Suite 200 
South Riding, VA 
703-327-5521 
10% off tuition for LCPS employees 
www.SouthRiding.Huntingtonhelps.com
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Cigna Office Hours This Summer

Do you have questions about how a medical 
claim was paid or need to understand how 
to get approval for a service or procedure? 

Are you new to the High Deductible Health 
Plan (HDHP) or participating in any of our 
Cigna plans and have questions about how 
your plan works? 

A representative from Cigna will be available 
to meet with you at the Administration 
Building to answer your questions.  Contact 
Employee Health, Wellness and Benefits to 
schedule an appointment for your personal 
consultaton today! 

Support

403(b) Elective Deferral Plan

Representatives from Lincoln Financial are available at the LCPS 
Administration Building each Friday from 1:00 pm–5:30 pm for 
individual consultations. By appointment only. Call 571-252-1810  
to make an appointment.

457 Deferred Contribution Plan and  
VRS Hybrid Plan Voluntary Contributions 

Steven Scott from ICMA-RC is available at the LCPS 
Administration building the second Wednesday of each month 
from 1:00 pm–5:30 pm. By appointment only. Call 571-252-1810 
to schedule an appointment.

403(b) and 457 Plan Individual Consultations

28

June 14, 2017

July 12, 2017

August 22, 2017

10:00 am – 6:00 pm*
Administration Building, 
Ashburn 

*APPOINTMENTS REQUIRED

Call 571-252-1810



Employee Health,  
Wellness & Benefits 
571-252-1810 or  
lcpshealthwellness@lcps.org 
Fax:  571-252-1401

Retirement &  
Disability Programs 
571-252-1690 or  
lcpsretiredisability@lcps.org 
Fax:  571-252-1699

Payroll 
571-252-1260 or  
lcpspayroll@lcps.org 
Fax:  571-252-1425

Health Insurance
Cigna 
800-244-6224 or  
www.mycigna.com 
24 Hour Nurse  
Information Line: 
800-564-8982

Express Scripts  
Pharmacy 
800-886-9672 or  
www.express-scripts.com

Delta Dental 
800-237-6060 or  
www.deltadentalva.com

Davis Vision 
888-235-3130 or  
www.davisvision.com

Employee  
Assistance Program
Lytle EAP Partners 
800-327-7272 or  
www.lytleeap.com 
(password: lcps)

Disability Insurance
Cigna 
Short Term Disability VRS  
Plan 1 & 2 Members 
800-362-4462 
Spanish 866-562-8421

Reed Group 
Short Term Disability  
VRS Hybrid Plan Members 
877-928-7021

Flexible Spending 
Accounts
Cigna (2017) 
800-244-6224 or  
www.mycigna.com

Credit Unions
Apple Federal Credit Union 
703-788-4800 or  
www.applefcu.org

Loudoun Credit Union 
703-777-4744 or  
www.loudouncu.com

Contacts
Retirement Savings 
Plans
Virginia Retirement  
System (VRS) 
888-827-3847 or  
www.varetire.org

VRS 457 Deferred  
Compensation Plan 
“Defined Contribution 
Plans” 877-327-5261 or  
www.varetire.org

403(b) Elective Deferral 
with Lincoln Financial 
Group (LFG) 
800-234-3500 or  
www.lfg.com 

Life Insurance
Minnesota Life  
(Basic or Optional) 
800-441-2258

Long Term Care 
Programs
Virginia Retired Teachers 
Association 
800-467-5425

Worker’s Compensation
PMA 
Claims: 800-476-2669 
Prescriptions: 800-945-5951 
Claim Mailing Address:  
PO Box 5231, Janesville, WI 
53547-5231

Cigna Office Hours This Summer
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c a l e n d a r

June
THUR

1 Meditation 
5:30 pm–6:30 pm 

 Mountain View ES, Purcellville

FRI

2 Lincoln Financial (403(b)) 
Office Hours 

 1:00 pm–5:30 pm 
 Administration Building, Ashburn

MON

5 Maternity/Paternity Workshop 
for VRS Plan 1 & Plan 2 members 

  5:00 pm–6:30 pm 
  Administration Building, Ashburn

TUES

6 Biometric Screening Event 
3:30 pm–6:00 pm 

  Eagle Ridge MS, Ashburn

Lincoln Financial (403(b))  
Office Hours
JUNE  2, 9, 16, 23, 30 
JULY  7, 14, 21, 28

FRI

16 403(b) and 457 Plan 
 Blackout Period Begins

 Lincoln Financial (403(b)) 
 Office Hours 
 1:00 pm–5:30 pm 
 Administration Building, Ashburn

FRI

23 Lincoln Financial (403(b)) 
 Office Hours 

 1:00 pm–5:30 pm 
 Administration Building, Ashburn

SAT

24 Maternity/Paternity Workshop 
 for VRS Plan 1 & Plan 2 members 

  9:00 am–11:00 am 
 Administration Building, Ashburn

 Maternity/Paternity Workshop 
  for VRS Hybrid Plan members 
  11:30 am–1:30 pm 
 Administration Building, Ashburn

FRI

30 Lincoln Financial (403(b)) 
  Office Hours  

 1:00 pm–5:30 pm 
 Administration Building, Ashburn

Maternity/Paternity 
Workshop
JUNE  3, 24

FRI

9 Lincoln Financial (403(b)) 
Office Hours 

 1:00 pm–5:30 pm 
 Administration Building, Ashburn

WED

14 ICMA-RC 457 Plan Office Hours 
 1:00 pm–5:30 pm 

 Administration Building, Ashburn

 Cigna Office Hours 
 1:00 pm–5:30 pm 
 Administration Building, Ashburn
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c a l e n d a r

WED

19 Golf Instruction 
 12:00 pm–1:00 pm 

  1757 Golf Club

 Golf Instruction 
 1:00 pm–2:00 pm 
 1757 Golf Club

WED

5 Golf Instruction 
12:00 pm–1:00 pm 

  1757 Golf Club

 Golf Instruction 
 1:00 pm–2:00 pm 
 1757 Golf Club
FRI

7 Lincoln Financial (403(b)) 
Office Hours 

 1:00 pm–5:30 pm 
 Administration Building, Ashburn

WED

12 ICMA-RC 457 Plan Office Hours 
 1:00 pm–5:30 pm 

 Administration Building, Ashburn

 Biometric Screening Event 
 3:30 pm–6:00 pm 
  Administration Building, Ashburn

 Cigna Office Hours 
 1:00 pm–5:30 pm 
 Administration Building, Ashburn

 Golf Instruction 
 12:00 pm–1:00 pm 
 1757 Golf Club

 Golf Instruction 
 1:00 pm–2:00 pm 
 1757 Golf Club

July

Golf Instruction
JULY  5, 12, 19, 26

Biometric Screening Event

FRI

21 Lincoln Financial (403(b)) 
 Office Hours 

 1:00 pm–5:30 pm 
 Administration Building, Ashburn

WED

26 Golf Instruction 
 12:00 pm–1:00 pm 

  1757 Golf Club

 Golf Instruction 
 1:00 pm–2:00 pm 
 1757 Golf Club
FRI

28 Lincoln Financial (403(b)) 
 Office Hours 

 1:00 pm–5:30 pm 
 Administration Building, Ashburn

FRI

14 Lincoln Financial (403(b)) 
  Office Hours 

 1:00 pm–5:30 pm 
 Administration Building, Ashburn

JUNE  6  JULY  12



This credit union is insured by the National Credit Union Administration.  

Minimum loan amount is $300. Loans are exclusively offered to Loudoun County Public School Employees. Must show proof of employment and automatic payroll deduction is required. Offer is for new money not currently financed with 
Loudoun Credit Union. Offer may end at any time. Must be a member of Loudoun Credit Union. LCPS Employees may sign up for membership with Loudoun Credit Union at no cost. Loans less than $500 do not require credit approval. 
Loan must be paid in full within 18 months from date of financing. Other restrictions may apply.  See credit union for details. Loudoun Credit Union is federally insure by the National Credit Union Administration. Equal Housing Lender. 

0% LOAN
INTRODUCING S.A.L.

SCHOOL. APPRECIATION. LOANS.

It’s our way
 of saying,

“THANK YOU”

exclusively for Loudoun County School Employees

Borrow up to $2,500

No Credit Check 
for loans up to $500

Thank you for all 

you do to make 

Loudoun County 

a better place. 

Not a Member?
You can join for free

Take 18 months to repay

Limited Time Only
May 2017 - July 2017


